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FAHR launches
Its operational plan for

2020

His Excellency Dr. Abdulrahman Abdel Manan Al-Awar, Director General of the Federal
Authority for Governmental Human Resources (FAHR), stressed that the United Arab
Emirates looks to the future in a positive way, and deals with it with as an opportunity to
overcome challenges ahead, and achieve more successes by investing all potentials.

He said in the opening speech of the Authority’s annual
meeting held recently in Dubai: “The UAE Government
has achieved remarkable accomplishments on more
than one level, which had significantly contributed in
enhancing its efficiency and strengthening its image as
one of the best governments in the world.
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“The UAE now ranks among the most dynamic countries
and could manage to earn this prestigious position
within a relatively short period of time, thanks to our
wise leadership represented by His Highness President
Sheikh Khalifa bin Zayed Al Nahyan, and his brother His
Highness Sheikh Mohammed bin Rashid Al Maktoum,
Vice President and Prime Minister and Ruler of Dubai.”
info@fahr.gov.ae

@FAHR_UAE

HE praised the sincere efforts made by the employees
of the authority during 2019 to enhance the Authority’s
position at the Federal Government level and achieve
its vision and strategic goals in a way that improves the
efficiency of the government work system as a whole.
The employees’ hard work, he stressed, has contributed
to transforming the Authority into a house of expertise

regionally and globally in the field of human resources
policies, legislation and systems.
He said: “What more reflects the Authority’s important
role in the field of human resources, the fact that
it received over 36 local and international visiting
delegations during the past year, to review its pioneering
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The Federal Authority for Government Human Resources (FAHR) Action Plan 2020
Human Capital development
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Artificial Intelligence & Digital Human
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experience and benefit from it in building a strong
legislative system to support and develop human
capital, as well as create happier more productive work
environments.”
Dr. Abdulrahman Al-Awar launched the Authority’s
operational plan 2020, confirming that it constitutes a
road map for work in the coming years, in compliance
with the UAE Vision 2021, its National Agenda, and
Centennial 2071. He added that the Authority has
been keen on having initiatives related to digital
transformation, artificial intelligence, and the Fourth
Industrial Revolution, as the plan included many
initiatives and projects in this regard.

Projects for 2020
For his part, Khalid al-Mazmi, Director of Strategy
and Future Department at the “Authority” reviewed
the Authority’s operational plan for 2020, which was
divided into five main groups. each group including a
4
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set of strategic initiatives and projects. These groups
are: artificial intelligence and digital human resources
in the Federal Government, enhancing human capital
development in the Federal Government,, the legislative
system for managing human capital in the Federal
Government,, quality of life in the work environment,
knowledge transfer to human resources, instilling a
culture of innovation in institutional work.
He explained: “The Authority will continue upgrading
its smart application (FAHR), launch “Injaz” Project
to automate the joint support services procedures,
strengthen the electronic recruitment system with
artificial intelligence techniques through “Enabler”
Project, measure productivity using artificial intelligence
techniques, and launch the human resources data
correction project In the Federal Government (data
cleansing). “Other projects and initiatives on the agenda
also include: the launch of the Holistic Dashboards
system, the Data Warehouse project, and the promotion
info@fahr.gov.ae

@FAHR_UAE

Implementing
Community
Initiatives
Plan

Culture
of Innovation
& Institutional
Efficiency

Shared Support
Enhancing e-recruitment
Services Automation
System with Artificial
Project ‘Injaz’
Intelligence features

Future
Leaders Program
‘Succession
Planning’
Launching
electronic
Innovative Ideas
Management
System

Launching Phase
2 of Government
Skills Bank

Enhancing Al Mawrid
Portal with Artificial
Intelligence features

Automating Code of
Ethics and Professional
Conduct Document

Enhancing Talent
Management System using
Artificial Intelligence

Launching Phase 2
of Virtual Assistant
Project ‘Hamad’

The Legislative System for Human Capital Management in the Federal Government
1. Launching 2nd Edition of Employee
Performance Management

3. Monitoring productivity through digital
system linking sick leaves with health entities

2. Conducting a Study on proper
implementation of HR Systems & Policies

4. Updating Masaar Program for Students
Sponsorship

5. Developing HR Law and Regulations
6. Conducting researches &
Benchmarking Studies to enhance
Human Capital

Well-being in Workplace Environment & instilling knowledge in the Human Resources
Launching Second Round of Sheikh
Mansour bin Zayed Award for Best
Research in Human Resources

Organizing
HR Club Forums

Enhancing results of
well-being study in the
Federal Government

Issuing
HR Echo
Magazine

Updating Government Employees
Discounts Program ‘Imtiyazat’
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Enhancing government
employees’ competencies
through ‘Maaref’ Initiative

Holding the Tenth
HR International Conference
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of the e-learning portal in the Federal Government “Al
Mawrid”” with artificial intelligence technologies, and
using artificial intelligence in talent management in the
ministries and federal entities.”
Al-Mazmi revealed that the Authority is seeking
to improve the customer experience through the
Customer Happiness System, develop the second -line
leaders preparation program, as well as launch the
electronic ideas and suggestions management system
“iThink”.
He continued: “The Authority will also launch the
sixth edition of the UAE HR Award in the Federal
Government, in addition to managing HR Enablers,
is working on developing a matrix for measuring HR
departments development, maturity and practices,
managing the government human accelerators
(Service Level Agreements) project, and strengthening
Emiratisation indicators in the Federal Government.”
Other vital projects and initiatives to be launched
by the Authority include the modified version of
the electronic Performance Management System for
Federal Government employees, a study on proper
implementation of human resources systems and
policies at the Federal Government level, as updating
“Masar” program for high school graduates sponsorship,
and developing the Federal Government’s HR Law and
its executive regulations to keep pace with the changes,
as well as conducting several benchmark studies related
to government human capital management.
The agenda also include launching the second edition
of Sheikh Mansour bin Zayed Award for Best Research
in Human Resources, holding the tenth edition of
the International Conference on Human Resources,
enhancing the Federal Government employees’
efficiency through Ma’arif and Al Mawrid initiatives,
and promoting the results of study on quality of life in
the of the Federal Government in cooperation with the
Office of the Presidency of the Council of Ministers.

2019 Achievements
Khaled Al-Mazmi, pointed to the huge achievements
6

Human Resources Issue No. (105) January 2020

made by the Authority during 2019, including, but
not limited to: Preparing a plan for Emiratization at
the Federal Government level, and following up on its
indicators; developing HR Management Information
System in the Federal Government “Bayanati” which
constitutes a smart window for all human resources
services in the Federal Government, modernizing smart
application (FAHR); launching new electronic systems
to facilitate the Federal Government employees work,
and launching Sheikh Mansour bin Zayed Award for the
best scientific research in the field of human resources.
In 2019, the Authority ranked as the Best Entity
in Enablers category of Mohammed bin Rashid
Government Excellence Award.
He added: “The Authority has widely opened doors
to its internal amd external partners to learn about
its distinguished experiences in the field of human
resources, e.g. it transferred knowledge to 36 local and
international delegations. It also launched the electronic
Government Skills Bank portal, a series of specialized
studies and research according to international best
practices, the electronic Training & Learning Portal
in the Federal Government “Al-Mawrid”, and a new
mechanism to measure the efficiency and maturity of
human resource departments. On the other hand, the
Authority continues to work on many vital initiatives
such as the Human Resources Club, employee wellness
programs, and linking Federal Government employees
sick leaves with health authorities systems in the state
through Bayanati system.”

Honoring
During the annual meeting, HE Dr. Abdulrahman AlAwar honored a group of the Authority’s employees and
departments for winning the internal “Elite” Award, as
well as a number of second-line leaders who obtained
specialized professional diplomas.
Finally, some Authority senior official reviewed the
achievements of sectors and departments, and their
operational plans for 2020.
info@fahr.gov.ae

@FAHR_UAE

Achievements of the Federal Authority for Government Human Resources (FAHR) 2019
Human Capital development
in the Federal Government
Launch of electronic
Succession
Planning
System
Launch of
electronic
Government Skills
Bank
Launch of
e-Learning Portal
(Al Mawrid)

Launch of Sheikh
Mansour bin Zayed
Award for Best
Research in Human
Resources
Launch of Maaref
Initiative at local
governments level
Automating
Technical Competency
Framework

Updating
Behavioural
Competency
Framework

Registering 52
intellectual Properties
and Trademark

Digital Human Resources
in the Federal Government

Amending HR Law
& Regulations
Conducting
Studies &
Researches
on Human
Capital
Developing
Guidelines for
Outsourcing
Governance
in the Federal
Government

The Legislative
System for
Human Capital
Management
in the Federal
Government

Developing a work
mechanism for HR
Business
Partners

Launching Electronic Signature
System for signing and archiving
employment contracts and
ministerial resolutions
Updating the
Unified Call
Center to include
all FAHR services

Developing
the Authority’s
Artificial
Intelligence
Strategy

Developing
Customer
Happiness
System

Updating Smart
App. (FAHR)

Launching
Workforce
Dashboard for
government

Activating digital
system to link sick
leaves with health
entities in the UAE
Launching the Virtual
Assistant Project (Hamad)
for FAHR customers

Enhancing Smart
Objectives Bank with
Technical objectives

Linkage with budget system ‘Hyperion’ to
enable reading manpower budget adjustments
within Strategic Manpower Planning
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Developing
Emiratization
Plan & monitoring
its indicators
in the Federal
Government

Developing
HR Maturity
Matrix

Amending Employee
Performance
Management
System

Employee Wellness
and well-being
in the Federal Government

Updating Rewards &
Incentives System

Implementing 20
community-based
initiatives & events in
the Year of Tolerance

Joining of Local
governments in
Imtiyazat program
(Ajman and Umm Al Quwain)
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Best Innovative Initiative

Happiest Work Environment

UAR HR Award,
Performance Appraisal & Follow-up Depart

Best Implementation
to Future Shaping Mechanisms

Best Implementation
to Future Shaping Mechanisms

HR Information System (Byanati) Depart

First Place: HR Policies Sector

Second Place: Programs & HR Planning Sector

Best Dept. in Governance
& Risk Management Application
Best Department in achieving
strategic plan results

Best Department in achieving
strategic plan results

First place: Performance Appraisal & Follow-up Depart

Second Place: Projects & Programs Dept

Government Communications Dept

Best Premium Service
Best Results in Enablers
Government Smart Enablers Team
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Technical Support Service for (Byanati) System
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Innovative
Employee Medal

Technical
Field Medal

Supervisory
Field Medal

Salwa Abdallah

Imran Al Shamsi

Zayed Al-Qahtani

Administrative
Field Medal

Technical Field
Medal

New Employees
Medal

Nermin Abu Ali

Amna Al Raeesy

Shiekha Al Kaabi

Young Employees
Medal

Young Employees
Medal

Customer Happiness
Medal
Ahmed Al Shaer
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Maytha Ahmed Kalthoom

Hassa Abdul Ghaffar
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FAHR: empowering and pioneering organization

Continuous Learning
.. and Professional Diplomas
One of the accomplishments that we are proud of in the Authority, and the most
important one, is the investment in our human capital, thus enhancing our
our employees competencies with their different job levels, and age groups.
To do so, we sought to empower our employees with continuous learning
and specialist training, with 10% of them obtaining diplomas in various
fields that benefit their homeland which aspires to achieve global
leadership and competitiveness.

Salwa Abdullah

Khalid Al Mazmi

Director of Projects and
Programs Department

Director of Strategy
& the Future

Emirates
Artificial Intelligence Program

Government
Innovation Diploma

Professional and specialized diplomas obtained by our employees focused
on disciplines like innovation, happiness, government design and 4th
Industrial Revolution, leadership programs, etc.

HE Ibrahim Fikri
Executive Director
of Support Services Sector

Meytha Kalthoom

Abdallah Dirweesh

Omran Al Shamsi

Head of Institutional
Excellence Section

Head of Technical
Support Section

Head of the Department of Development
and Maintenance of Governmental HR
esources Systems

Government
Innovation Diploma

4th Industrial
Revolution Program

Emirates Artificial Intelligence
Program

Government
Design Program
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Ali Ahly

Shima’a Al Awadhi

Asia Al Balooshi

Noora Jassim

Shaikha Al Kaabi

Director of HR
& Services Dept

Director of HR
Information Dept

Specialist, Performance Indicators
Measurement & Follow-up

Head of Performance Indicators
Measurement & Follow-up Section

Technician,
Infrastructure Systems

National Program
for Happiness & Quality of Life

UAE Government Leadership Program
UAE Executive Leadership Program

UAE Government Leadership Program
UAE Youth Leadership Program

UAE Government Leadership Program
UAE Future Leadership Program

UAE Government Leadership Program
UAE Youth Leadership Program
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Creating
In a webinar session watched by 500 of Club associates and those
interested in the field

HR Club discusses using
Conversational Artificial Intelligence
to improve the customer experience

advanced chat robots requires accurate
customer information
The session discussed the topic Using Conversational
Artificial Intelligence to improve the customer
experience. It also discussed the secret of growing
interest today in this interactive channel, the increasing
dependence on it as one of the most important
channels of communication with customers, as well
as the factors that ensure the success of institutions in
creating advanced chat robots capable of dealing with
all types of customers.
Mohamed Zugheer started the session by defining
“chatbot” or chat robot as an automated system that
takes on the task of responding to user messages in an
automatic manner. In general, it is a computer program
that simulates a natural human conversation. Users
communicate with a chatbot via the chat interface

or by voice, like how they would talk to a real person.
Chatbots interpret and process user’s words or phrases
and give an instant pre-set answer. Artificial intelligence
technologies enter into the construction of the chat
bot to respond to users in a better way, indicating that
companies and institutions are It relies heavily on the
“chat bot” technology, and makes it available through its
websites and its various accounts on social networking
sites, as it creates a great interaction between it and the
customers, in addition to the fact that the customers
prefer it more than other communication channels, as
it allows them to reach To their goals and requirements
faster, and gives them an opportunity to make
comments, and express their opinion on the level of
services provided by institutions.

Human Resource Club

The Federal Authority for Government Human Resources (FAHR) recently organized an open HR Club
session, using live broadcast technology over the Internet, in which Mr. Mohamed Zugheer, Director of
Business Development at Arabot Company in UAE was hosted as a keynote speaker, and was watched
by approximately 500 people including HR Club associates and others interested in the field from the
state and abroad.

14
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The Human Resources Club is
an interactive platform and
an intellectual and knowledge
communication channel that brings
together interested people, human
resources specialists and experts
under one roof to share ideas,
experiences and solutions that could
enhance the roles assigned to human
resources departments and other
institutional service bodies across
different sectors in the country.
It provides an ideal opportunity
for cooperation between all those
concerned with human capital

development and discussing the
most challenging issues facing
organizations and reviewing ways to
address such challenges and keeping
pace with change.
The Club is a free platform that
brings together interested people,
human resources specialists and
experts under one roof to share ideas,
experiences and solutions that could
enhance the roles assigned to human
resources departments and other
institutional service bodies across
different sectors in the country.
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Under Employability Improvement Project

In an interview with HR Magazine:

Efficiency assessment for 20 thousand Federal
Government applicants electronically

Governmental Skills Bank users: “The portal is a platform

The Federal Authority for Government Human Resources (FAHR) revealed that the HR Management
Information System in the Federal Government “Bayanati” has assessed the efficiency of more than
20 thousand candidates applying for Federal Government jobs electronically, since the launch of the
project to improve employability skills in April 2018, until the end of 2019.

In this regard, Shaima Al-Awadhi, Director of Human
Resources Information System Department at the
Authority, explained that the project to enhance the
efficiency of e-employment is one of the Authority’’s
strategic projects, operated under the umbrella of the
Federal Government’s “Bayanati” System. She added that
job, noting that it has successfully assessed the efficiency
of more than 20 thousand applicants for Federal
Government jobs., since its launch in 2018 until the end
of 2019.
She said: “The project to improve employability, which
is conducted without any operational burdens or
additional tasks for employees in the ministries and
federal bodies, ensures the suitability of candidates
for vacant positions in the Federal Government,
and identifies a set of criteria and requirements that
must be met by applicants for different types of jobs,
including: academic qualification, previous experience,
responsibilities, etc, with a weight for each of these
criteria.
“Moreover, it helps improve the work system in the
Federal Government by automating evaluation of
candidates’ nominated to take up vacancies in the
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Federal Government, in addition to its many benefits to
the ministries and federal entities, in terms of meeting
the requirements of Emiratization in those entities
and allowing the opportunity to follow up in a timely
manner according to plans adopted.”
Shaima Al-Awadhi added that the project is currently
operational in all 44 federal bodies implementing
“Bayanati” System, stressing that the project greatly
enhances capabilities of the federal entities in attracting
talent, and increasing employability efficiency through
the activation of Job Evaluation & Description System
applied at the Federal Government level.
She said: “The mechanism of work of the project
requires human resources departments in the ministries
and federal bodies to enter data of candidates and
requirements for the job electronically in the electronic
system of the project through “Bayanati” System,
along with the certificates and documents of the
candidate, for the system to match the inputs with the
requirements and criteria of the specific job and job
description, and then determine the most appropriate
candidates for each from among those who get 80% or
more according to the criteria.”

info@fahr.gov.ae

@FAHR_UAE

for experts and specialists in the Federal Government”
A number the Government Skills Bank Portal users praised the project launched by the Authority in 2018, to
identify Federal Government employees with special experience and skills, and electronically documenting the
findings through the project’s electronic portal (skillsbank.fahr.gov.ae). They considered that the Portal acts as an
incubator for specialized experts in the ministries and federal entities and all employees working for these entities
can join the Bank’s network through the new portal established to facilitate transactions for Bank members.

The purpose behind creating the Government Skills Bank
is to assist and empower federal entities to benefit from
the professional knowledge and expertise of specialists
in various fields and disciplines related to the Authority’s
function, exploit their experience in developing the
institutional work system in the Federal Government
and establish a knowledge management culture.
In an interview conducted by HR Magazine with a
number of Government Skills Bank Portal followers,
Mr. Adel Nimr Al-Qaisi, International Test specialist
at Ministry of Education said: “Judging by my limited
experience, I think that the Bank is a pioneering and
important project, and allows searching for experts in
various fields and disciplines, asking them to answer
questions and inquiries about the Bank, and provides
opportunity for knowledge transfer, training and advise
in different fields.”
He added: “This project needs to be promoted further
through an awareness campaign to highlight its terms
of reference and the experts’ functions, as I believe that
experts have a lot to add and share their expertise with
their colleagues in the ministries and federal entities.
In this regard, I suggest that an explanatory video be

prepared by the Authority team about the Government
Skills Bank Portal. Active participants, as well as those
who present useful initiative and articles can also be
honored participants, owners of initiatives and articles
Constructive and informative.”
For his part, Mr. Abdullah Al-Abdouli, Director of HR
Department, Ministry of State for Federal National
Council Affairs, thinks that the Government Skills
Bank Portal is a great project, as it it will contribute Ito
benefiting from the experiences and skills of experts and
professionals In the Federal Government registered at
the portal.
Abdouli suggested that electronic notifications to be
sent via HR Management Information System in the
Federal Government “Bayanati”, to ministries and the
federal entities with names and contact addresses
to maximise benefit from the experts registered in
Government skills Bank Portal.
Government Skills Bank Portal allows searching for
experts in various fields and disciplines, asking them
to answer questions and inquiries about the Bank, and
provides opportunity for knowledge transfer, training
and advise in different fields.
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Targeted support services workers

FAHR launches the humanitarian
campaign “Warmer Winter”

The Federal Authority for Government Human Resources (FAHR) recently launched the humanitarian
campaign “Warmer Winter”, aim at helping support services workers in the Authority’s Abu Dhabi and
Dubai headquarters, with clothing, winter supplies, and personal hygiene products.

Volunteering Authority officials and employees
distributed bags of clothes, blankets and winter
necessities to the workers to protect them from the cold
winter.
In this regard, Hanan Mohammed bin Nassif, Deputy
Director of Government Communications at the
Authority, stated that the campaign reflected the
Authority’s high sense of social responsibility, and its
18
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keenness to launch charitable initiatives and campaigns,
stressing the importance of “Warmer Winter” initiative
as it targets workers, who are an important segment of
society:.
She pointed out that this initiative comes as part of a
series of humanitarian and initiatives launched by the
Authority during the past years.
info@fahr.gov.ae

@FAHR_UAE

“During the Year of Tolerance, for example, the
Authority implemented 20 charitable and humanitarian
initiatives and campaigns in cooperation with a number
of charitable organizations operating in the country,
she said,” stressing that these campaigns succeeded in
raising more than AED 616,000, to benefit 565 needy
people.

year before the Year of Zayed, 30 humanitarian and

She added that the Authority implemented in the

Clothing, and ‘Iftar Sayem; tents.

voluntary initiatives involving Federal Government
employees and all segments of society, through which
it was able to collect approximately AED 800,000. The
most important of those initiatives were: Umrah Zayed
for workers, building a mosque, ‘Sanadhom Amanah’,
Contribute to their Education, Warmer Winter, Eid
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FAHR signs MoUs with
ADCB and Tilal Real Estate
The Federal Authority for Government Human Resources (FAHR) announced that Abu Dhabi
Commercial Bank (ADCB) and Telal Real Estate have joined the list of sponsors of Government Employee
Discounts Program ‘Imtyazat’, and will also provide special offers and exclusive benefits for government
employees on all their services and products, according to the memoranda of understanding signed by
the authority with them, recently.

The Authority was represented by Director General,
HE Dr. Abdulrahman Abdul Manan Alawar, while
Saud Mohammed Al-Jasem, Head of Government
Clients Division, represented Abu
Dhabi Commercial, and Tilal Real
Estate Company was represented by
its Director General, HE Khalifa Al
Shaibani.

Integrated Telecommunications Company ‘Etisalat’,
Abu Dhabi CommercialBank , Tilal Real Estate, and OSN
Channels Network,” he noted.

HE added: “Imtiyazat serves employees of
97 ministries and federal and local entities,
including employees of Ajman and Umm
Al Quwain governments, who recently
joined the list of program beneficiaries
HE Dr. Abdulrahman Al-Awar
in 2019. They get hundreds of offers by
emphasized that the discounts program
private sector institutions and companies
for government employees “Imtyazat”,
under the employee discounts program
which was launched by the Authority in
(Imtiyazat), which was launched with the
2010, is making steady progress towards
aim of creating a stimulating government
Khalifa
Al
Shaibani
establishing its position as one of the
work environment, and promoting
largest discounts programs in the UAE.
happiness, productivity and positivity for
government employees.
“The Program has now exclusive sponsorship of 4 large
and prestigious institutions in the country: Emirates
“The Authority’s role is to coordinate with commercial
20
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and service private businesses and signs partnerships
with them, to grant special and exclusive discounts and
preferential prices to government employees and their
families.”
HE Dr. Abdulrahman Al-Awar confirmed the
Authority’s keenness to increase the number of
companies joining the program, with an emphasis on
diversification of business sectors of these companies,
as well as the quality of their services, calling private
sector institutions wishing to join “Imtyazat” to register
via Customer Happiness System on the Authority
website: .www.fahr.gov.ae.
For his part, Saud Mohammed Al Jassim, Head of
Government Clients Division at Abu Dhabi Commercial
Bank said: “The signing of this agreement comes as
part of ADCB’s efforts to contribute to achieving
the vision and aspirations of our wise leadership, as

well as implementing strategic plans and programs
for strengthening communication and cooperation
between government sectors and ADCB. Entering
this strategic partnership with the Federal Authority
for Government Human Resources through
joining Imtyazat initiative, reflect our wish to offer
distinguished banking services and quality financial
products to government employees.”
HE Khalifa Al Shaibani, Director General of Tilal Real
Estate Company stressed the company’s keenness to
provide exclusive offers and discounts for employees
of government entities, as part of T[lal City’s multiple
investment package in the Emirate of Sharjah, which is
the first integrated community city in the new Sharjah.
He added that the Company will provide through
“IOmtyazat” program, a number of offers, discounts
and exclusive benefits to government employees.
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Employee Wellness Program

A program containing a number of initiatives aimed at
Improving work environment and employee health, as
well as achieving work-life balance

In cooperation with Dubai Health Authority (DHA) and Al Dalil
Medical Evidence Center:

FAHR conducts medical examinations
campaign for its employees
During the campaign, health products and bulletins,
as well as special discounts vouchers from the
participating clinics, were distributed to the employees.
Representatives of these clinics conducted free medical
examinations for the employees such as: checking blood
sugar, blood pressure, body mass, cholesterol level, teeth
and skin, and others.

The
Federal
Authority
for Government Human
Resources
(FAHR),
has
recently launched a campaign
in Dubai, to provide its
employees with free
medical examinations,
in
cooperation
with Dubai Health
Authority
(DHA)
and Al Dalil Medical
Evidence Center in
Sharjah.

leadership’s vision and aspirations...
Ali Ahly concluded: “The campaign is primarily aimed at
at ensuring the health of employees, raising their health
awareness, encouraging them to make regular checkups, take preventive measures against common diseases,
especially diabetes and obesity.

Ali Ahly, Director of Human Resources and Services
Department at the Authority, said: “This event comes as
part of a series of campaigns, awareness programs and
activities organized by the Authority periodically for its
employees under Employee Wellness Program launched
in 2014, which consists of four initiatives, each including
a range of activities and projects: health initiatives,
occupational safety initiatives, green environment
initiatives and social initiatives.”
He added that Employee Wellness Program reflects the
Authority’s keenness to improve the work environment
and motivate employees to give their best, so as to
achieve job satisfaction, harmony and institutional
loyalty within the entities, the Authority and the Federal
Government at large, as well as help realize the wise
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UAE Prepares
to Stun the World in Expo 2020

